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To

Member (Finance)

Department of Telecommunications
Sanchar Bhawan, New Delhi — 110001

Subject: Request for giving priority to certain Request Transfer cases- reg.

Respected Sir,

The Association respectfully submits this letter for your kind consideration
regarding the upcoming transfer exercise. While the Department has kindly addressed
most urgent medical cases, particularly those involving officials and dependent family
members suffering from terminal/ very serious illness, this reflects a compassionate and
responsive administrative approach. We truly appreciate this concern for the welfare of
employees. In this perspective, we would like to bring the following points to your notice
for the upcoming Annual Rotational Transfer (ART) in February 2026:

2. (i) Priority may kindly be given to all eligible request transfer cases before considering
ART cases.

(ii) Priority may be given to officials who will have completed six (6) years or more stay
in Delhi by March-2026, so as to maintain parity with normal station tenure prevailing
in other stations. Matching these would improve morale and make Delhi postings
more popular.

(iii) Priority may also be extended to officials whose retirement is approaching,
enabling them to settle family and personal responsibilities during the concluding
phase of service.

3. It may be pertinent to mention here that presently, at most stations in the country,
the normal stay of officers is six (6) years. However, officers posted in Delhi continue for
a longer period. Because of this difference, officers who have already completed six years
or more in Delhi do not get transfer opportunities at the same time as officers posted in
other stations. This creates a feeling of imbalance and places Delhi officers at a relative
disadvantage in the transfer cycle. Prolonged stay at one station may also create mental
agony/ depression, affect morale, enthusiasm, and willingness to give one’s best.
Regular rotation helps maintain fairness, transparency, and a healthy working
environment.

4. In this regard, if an immediate change in the tenure policy is not feasible before the
ensuing ART, at least giving priority to the above-mentioned categories would help
address the present imbalance and improve confidence among officers.

M. Sudhakar
General Secretary

With profound regards,

Copy to: Sr.DDG (PAF), Dak Bhawan, New Delhi



